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is a service-based organization, established during
the year 2003, to provide apparel-buying and
merchandising services to International Buyers. AMH is
backed by diverse and comprehensive management
experience in all aspects of Buying such as Sourcing,
Merchandising, Quality Assurance, Market Intelligence,
Legislative Compliance and Logistical Services.

We are a well organized and efficient team of 30 highly
qualified and motivated people, managing the operations
in the Indian sub-continent region.



Product Development

m  The merchandiser undertakes product development at different
factories to meet buyer’s requirement for standards, prototypes
pattern check runs.Pre~production samples and fabric development
etc, with assistance from research and development.

Product Monitoring

= The merchandiser staff monitors production with the help of
control charts and frequent visits to the factories to ensure that
correctly and esthetically made product are delivered on time.




Quality Control

The Quality Assurance team conducts inline
and final inspectians as per International
ensure quality as specified

Sourcing N
Each Customer is provided sc Bprcin

based on their requirements 48§l the
available to each buyer is infoliaié
suppliers for specific merchat % S
quality , price, ability to meet [SREpESHts Bl
Suppliers are continually evaluated 50 that Buyer
knows their exact capacity and quality levels.

R 7



Logistic Supg
The shipping g
and monitg

poking, dispatching
destinations, in

eeping them
ed and linked



i Praducts:

= WOVEN’S
= KNITS
= SLEEPWEAR

= AND OUTWEAR

FOR MENS, YM, BOYS, LADIES, GIRLS IN FABRIC LIKE FRENCH TERRY,
FLEECE, THERMALS, JERSEY, DENIMS, STRETCH TWILL, CANVAS,
ETC.
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TOMMY HILFIGER
DOCKERS

PVH

BUFFALO

IZOD

NAUTICA

SEAN JOHN
TONY HAWK
LEVIS
HEALTHTEX
U.S.POLO ASSN.
COOGI

CALVIN KLEIN

COTLERS & MANY MORE...

Notice the ha
padded canvas

This is the “forward”
stage, or the second
of three fittings.

nd-
collar.

Does the jacket
move with you when
you raise your arms?
Well, it should.

A double-breasted

peaked lapel is

one of Savile Row'’s

classic cuts.

it’s

Where should the
sleeve fall? As
with choosing a tailor,

personal taste.
(Traditionally, it’s
where the arm hangs.)

a matter of

Tailor it to the 21st
century: request
a cellphone pocket
to keep your
chest bulk-free.

mark of qu

Hand-sewn
buttonholes are a

as are horn buttons.

sality,




i OIORbS.

This is the “forward™
stage, or the second
of three fittings.
Notice the hand-

 BLOOMINGDALES
Does the jacket
you raise your arms?

Well, it should.

H &M

JC PENNY
KOHLS

RUE 21

SEARS / KMART
TJ MAXX / MARSHALLS
SAM’S CLUB
-ZELLERS

“THE BAY

-SUPER STORES
-DR. JAYS

-BELK

- & MANY MORE..

A double-breasted
peaked lapel is
one of Savile Row’s
classic cuts.

Where should the
sleeve fall? As
with choosing a tailor,
it’s a matter of
personal taste.
(Traditionally, it’s
where the arm hangs.)

Tailor it to the 21st
century: request
a cellphone pocket
to keep your
chest bulk-free.

Hand-sewn
buttonholes are a
mark of quality,
as are horn buttons.
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n 1. Trust, Credibility, Integrity
We conduct ourselves with uncompromising honesty and integrity.
We comply with laws, regulations and other rules; establish good
corporate ethics; and take all actions in accordance with our own high
standards and conscience.

m 2. Vision, Dream, Hope
Bearing the mid and long-term visions and dreams in mind, we make
best efforts to attain them.

= 3. Change, Innovation, Leadership.

We always pay attention to changing social and economic conditions,
whereby we try to reform ourselves continuously and to be a leader in

the industry.



i YL Vakcs...

m 4. Respect

We treat others with respect and fairness.

= 5. Customer Satisfaction
We understand that our success depends on our customers and we
commit to serving them everyday. We always consider and behave,
giving the first priority to customer satisfaction.

m 6. Performance & Achievement

We assess individual employees based only on their results and
achievements including process management. Each individual is
provided the opportunity to accept additional challenges and
responsibilities commensurate with the individual's capability,
competency and initiative and our corporate business goals.
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= 7. Excellence in Execution
We are passionately committed to excellence. We strive for

excellence in everything we do, by setting aggressive goals, being
accountable for our actions and exhibiting positive leadership.

= 8. Quality, Cost, Speed.
We provide high quality products and services, at reasonable prices,
in a timely manner, and make decisions without delay.

= 9. Teamwork
We value teamwork and help each other to succeed. We make the
best use of the capabilities of individual employees and create,
through mutual cooperation, a work environment suitable for the
entire company or group.

= 10. Professionalism
We foster creative and innovative leadership in all aspects of our
business. We develop specialty, skills, communication ability higher
than what our customers or partners expect from us.



















